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Today’s session will be about a practical
approach to EEAS internal competitions 2025

We'll avoid speculations. We focus on
information currently available and previous
competitions experience. Our assumptions, if

ill
any, will go
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We know you have lots of questions.
Please wait until the end to ask them.
We may have replied them already in the
coming slides




You know the eligibility criteria, right? AD6

You must meet ALL the general and specific Eﬂnditiﬂrlﬂ set out in the Notice of Competition.

To be eligible for this internal competition, you must be a national of a Member State of the
European Union (EU) and enjoy your full rights as a citizen.

On the deadline for applications, you must cumulatively:

a)l Be, within the EEAS, an official in the function group AD or a temporary agent in the function
group AD or a contract agent in the

b) ‘: ave served, within the EEAS, for at least 36 full rnnnthsrl which do not have to be consecutive,
; any combination of these categories;

and During your career

c}ll have spent at least the last 12 full consecutive months prior to the deadline for application
as an official in the function group AD or a temporary agent in the function group AD or a

contract agent irf the function group IV, jof the EEAS.




You know the eligibility criteria, right? AST2

You must meet ALL the general and specific mnditinnslset out in the Notice of Competition.

To be eligible for this internal competition, you must be a national of a Member State of the
European Union (EU) and enjoy your full rights as a citizen.

On the deadline for applications, you must cumulatively:

a)| Be, within the EEAS, an official in the AST or AST/SC function group or a temporary agent in
the AST or AST/SC function group or a contract agent in thelfunction group Ill or IV} and;

b) |ha1urE served, within the EEAS, for at least 36 full months, }uhi::h do not have to be consecutive,

as an official or temporary agent or contract agent, or as any combination of these categories,

c) | have spent at least the last 12 full consecutive months prior to the deadline for applications

as an official in the AST or AST/SC function group or altemporary agent in the AST or AST/SC
function group or a contract agent in theffunction group Il or IV] of the EEAS. Last year

Yes, if you are FGIV (+rest of criteria), you can apply to AST and AD



You know the eligibility criteria, right? AST/SC2

You must meet ALL the general and specific conditions let out in the Notice of Competition.

To be eligible for this internal competition, you must be a national of a Member State of the
European Union (EU) and enjoy your full rights as a citizen.

On the deadline for applications, you must cumulatively:

al Be, within the EEAS, an official in the AST/SC function group or a temporary agent in _the
AST/SC function group or a contract agentfin the function group I1;land

ich do not have to be consecutive,

: iy combination of thesg
and During your career

c1 have spent at least the last 12 full consecutive months prior to the deadline for applications
as an official in the function group AS1/SC or a temporary agent in the function group As1/50

or a contract agenf in the function group Il, pf the EEAS. Last year




Don’t forget this

Any grade awarded during secondment in the interest of the service or on own request will not
be taken into account for the purposes of eligibility for this competition.

The following administrative statuses, within the meaning of Articles 35 et seq. of the Staff

Regulations, are taken into account for the calculation of the required periods specified in the
paragraphs above:

a) ‘active employment’

b) ‘leave for military service’

c) ‘parental leave or family leave’

d) ‘secondment in the interests of the service’, or

e) ‘secondment at your own request’

Employment periods in the institutions as a member of the auxiliary staff or local staff, or as a
seconded national expert will not be taken into account either. Employment as interim staff by
service providers of the EEAS shall not be taken into account.

No need of further info — education is presumed

In view of the function group required under polnt 2.2.1) above, all candldates are presumed
to fulfil this condition.

Apart from the experience required under point 2.2.1) above, no other professional
experience is required for this competition.

Please note that ONLY diplomas that have been awarded in EU Member States! or that are

the subject of equivalence certificates issued by the authorities of one of these Member
States shall be taken into consideration.

YASEMOSEUROPEOS.COM
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Neither this the language thing

YASEMOSEUROPEOS.COM

Languages

First language
Second language
Third language

Administrative language

Payslip language

~ In this notice of competition, you must choose among English or French as your ‘language for

" é this competition’, which will be used for all of the following:

the application form;

- the computer-based Multiple-Choice Question pre-selection test on knowledge of EU
policies and institutions and the written assignment described in Section 3} ‘How will
| be selected?’, point 3.2);

- the oral test, described in Section 3) 'How will | be selected?’, point 3.3);

all communications following validation of your application within the deadline.

Your language for this competition must be English or French, and must always be different
from your main or first language encoded in Sysper and that all candidates must check

before submitting their application.

French ; First language
English Second language English
[ .
Third language
German - 95 German
English Administrative language English
French Payslip language French

Usually your 2nd
language is the

Working language
and first language
your native
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Official information — Check competition’s web regularly

06/06/2025

The application process is currently unguinb. Please note that once this phase is closed, the next step—testing—will not take place before October. l?est assured

that additional information will be provided at the appropriate stage.

We have noted your interest in receiving more information about the Multiple-Choice Questions (MCQs) and the Written Test (WT). Our aim is to share further details

in due time.

In the meantime, we encourage you to submit your application in good time and avoid leaving it to the last minute to prevent any technical issues.

All candidates who have duly validated their application form within the deadline will be

invited to sit two tests, which will as a general rule take place on the same day.

All practical information relating to the conduct of the tests will be set out in the invitation

letter. These tests will be taken remotely (online). This is in the notice




Official information — Check competition’s web regularly

‘ Best 60 MCQ N Best 30 written
MCQ + Written (and elegible) | get an
(october) | get written invitation for
reviewed the oral test

5
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Application

The whole competition takes time, don’t expect this will be over before end 2025
(exams) or even later (for the final results)




Logistics and considerations

CONTEXT AST/SC; AST2; AD6
Where On a computer — Corporate adviced (also posible yours)

Time check your invitation
Be ready 20 min before

REMEMBER - Platform hasn’t been confirmed yet

* Read the instructions

* Do the mock exam before

[99% problems and questions are covered with these 2 points]
 Don’t run at the MCQ (writing has a fix time to begin)

* Don't think that you need 50/50

7/9/2025
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Read carefully all the instructions provided by HR
GENERAL INFORMATION

You must read the document well thoroughly before the tests and follow the instructions
including as regards the prerequisite test. Candidates who do not complete the technical

prerequisite test by the set deadline may be confronted with technical disruptions and be

unable to take the tests. Furthermore, it wﬂl not be pnsslble to ensure technical assistance to
install TestWe g ote the nrere s o

On the day of tht

: le test starts in order
to complete the mmpulmn I}H(‘kgl ound checks.

Before starting the tests. vou will be required to prove vour identity, check vour equipment and
film vour 360° environment and the immediate surrounding of your workstation. Please read the
detailed nstructions provided in the TestWe user guide for candidates to competitions
organised by the European Commission (not EPSQO).

Kindly note that, close to the start time, the platform will connect to the test. This will occur
immediately after completion of the background checks and take a few seconds. Therefore,
it is not possible to repeat the last video recording of your table environment.

And probably you are wondering.....




IMPORTANT INFORMATION IN PREPARATION FOR THE TESTS

Please note that there is strictly no possibility of rescheduling the date and time of the tests,
except only in exceptional and duly justified cases e.g. serious health issues. Work
responsibilities (including missions) are not considered exceptional reasons for rescheduling.

All candidates are asked to take a prerequisite simulation test! at the latest 48 hours before the
day of the test. For further details please see point III ‘Prerequisite simulation test’” of these
mstructions.

Commission’s internal — expect similar

All tests (the prerequisite simulation test and actual test) are to be taken with the same laptop and
in the same workspace. You can use either your corporate laptop or a private laptop for which
yvou have administrative rights to adjust the settings as necessary (see below for more practical and
technical information).

The time needed for the checks of your identity and testing environment before the tests does
not count as part of the time allocated to each test.

Believe it or not, instructions provided can be detailed
and useful to address your doubts
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Some details are different

The written test will consist of:

Language Maximum Pass mark/
duration Max mark Test Language Maximum Pass mark/
duration Max mark
ten assignment (e.g. a briefing, | English or | 120 min 30/50 points

R A written assignment (e.g., summary | English or | 90 min 30/50 points
| or policy document) based on | French ] ) ]
report, minutes, implementation | French
s documents on EU policies, .

plan) based on various documents

tions and procedures. related to European administration

matters.

_ _ _ _ T
tten test will assess the competencies required to perform the duties of an '}
. . This written test will assess the competencies required to perform the duties of an assista

rator in the EEAS. See ANNEX | for details. C the EEAS  See ANNEX 1 for details.

-

Language Maximum Pass mark/
duration Max mark

A written assignment (e.g. minutes, | English or | 60 min 30/50 points
letter or note) based on various | French
documents related to European
administration matters.

his written test will assess the competencies required to perform the duties of a secretary
n the EEAS . See ANNEX I for details.




Logistics

* Screen display can be tricky (limited visibility) —
possible to have docs and drafting part open at the

same time

* Don’t expect an elaborated interface like WORD,
rather basic (bolds, italics, bullets, copy past within
the text) and no auto correct function available

* Don’t expect copy paste from documents although
sometimes is available

* Limited view of the screen/documents/white area
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FROM Commission internal competitions

When completing vour written assignment keep in mind that:

&During the tests, it 15 not possible to use any shortcuts such as copy and paste or cut and
paste, nor slide text from the PDF to the writing area (drag and drop) in no parts of the test
including the reply window. Any attempt to use these functionalities will lead to technical
disruptions, falling under vour responsibality.

Please note that the system might also block if vou have other applications open during the
test, for example Skype, Teams, Webex, Zoom etc.

TestWe is informed of all candidates that require reasonable accommodation. Should vou
have additional questions as regards special adjustments when sitting the tests, please
contact the FMB: HR-ACCESSIBILITY-COMPETITIONS-SELECTIONS{(@ ec.europa.eun.

e

Check if this time is the same

ADuring the tests, it 15 not possible to use any shortcuts such as copy and paste or cut and
paste, nor slide text from the PDF to the writing area (drag and drop) in no parts of the test
including the reply window. Any attempt to use these functionalities will lead to technical
disruptions. falling under your responsibility.



* Time and topic the same for all on each level What we know
* Stay alert — It can have a limit of words (12007?) about the

— then a word counter was available .
written test

e NO — the score is not related to the amount of

 More quality = More score o P e

* In the past, the instructions clearly stated that
neither bold nor italics or underlining shouldn’t be
used [CHECK THE ASSIGMENT and INSTRUCTIONS]

* Number of pages of the documents to be consulted:
Expect around 24 for AD(last year were around 20)

YASEMOSEUROPEOS.COM

* No time-reference such as "Today is 01/01/20XX
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* Assignment from a previous exams :

e
* Note for your Head of Unit to prepare the unit’s input for a ASS|gn ments

brainstorm session with senior management on the upcoming

high level event organised by the DG [FREE FORMAT] from preVious

* Assess the current situation and provide an overview of the

e e
current policy measures in place, with challenges with existing Com pet|tlons

goals and objectives and specifically for different endangered

species.and something about population for reference.

* Policy recommendations to address the identified challenges,

with their respective advantages and disadvantages They COU Id be
* Policy area: biodiversity [inputs scattered across the d "ff :
background] [topic not related] ' erent ln

e Background documents (NB. Difficult to understand the source of the you rs
documents, i.e. official, NGOs, news etc) — 20-25 pages

* Info scattered
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 AD6 exam (1 day) - demographic changes (ageing society) in the
context of digitalisation and green deal.

* The assignment asked for Remem ber
* writing a policy paper needed to provide inputs for the h b d
commission work program. In the assignment they asked to eaC Oa r

identify h as th e

e the main issues

* areas of intervention right tO
* make recommendations deﬂne the

e [Potential 4th task] the first email included in the background .
materials asked to prepare two chapters of this paper focusing exerC|ses

on demography and employment perspective of young people.

e Comment : the link between sustainable development, demography
and employment was not clear

* Info scaterred
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e AST exam

* The assignment asked for Remem ber

* bullet points mainly the past/ current/ future actions that

the Commission has taken to fight mis/disinformation and eaCh boa rd
foreign manipulation of info. has the

* To check and only offer sent by a Tech company for a tool right to
to be purchased by the Commission in relation to the first

qguestion. deﬁ ne the

* To check what we need and what they offer, what is exerCISeS

missing and overall thoughts

e Info scattered but feasible
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Remember
* The assignment asked for eaCh boa rd
e summary on a certain report/activity about a yearly haS the
mesting right to
* Write an email to organize a parallel meeting deﬂne the

 Take some decisions on the materials and catering needed .
exercises

e AST&SC exam

for the meeting

* Info scattered but not over-abundant
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TIME MANAGEMENT STRATEGY

The challenge

0. READ THE
QUESTIONS-SCENARIO -
prepare the document

1. SCAN THE
DOCUMENTATION

2. READING (and taking
notes from documents)

3. WRITING (digest what
you have written in p2)

4. REVIEW

7/9/2025 _

4-5

35-45

35-45
10-15

5-10

FACTORS

1. Questions

2. Number of

documents
3. Specific
structure

4. complexity
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The MCQ - same for all

The computer-based multiple-choice question ('MCQ’) pre-selection test on knowledge of EU
policies and institutions will be organised as follows.

Test Language Questions Duration Scoring

MCQ on EU policies | English 50 questions 50 minutes 0 to 50
and institutions or French points

The computer-based multiple-choice question (‘MCQ") pre-selection test on knowledge of EU
policies and institutions will be organised as follows.

Test Language Questions Duration Scoring

MCQ on EU policies | English 50 questions 50 minutes 0 to 50
and institutions or French points

The computer-based multiple-choice question (‘MCQ’) pre-selection test on knowledge of EU
policies and institutions will be organised as follows.

Test Language Questions Duration Scoring

MCQ on EU policies | English 50 questions 50 minutes 0 to 50
and institutions or French points




MCQ

Characteristics ‘ :ame :u?stlons for all in the same turn
nough time

Several questions were verbal reasoning type
Questions about choosing RIGHT option
Questions about choosing WRONG option

What is true about the Cyber Resilience Act?

What is true about the EU Directive on adequate minimum wages?

What is not an objective of the Foreign Policy?
What is not true about the Schengen agreement?

Potential
Controversies ‘ Answers wording - 3 or 4 questions [to be seen how
that lead to the many are eliminated]
cancelation of
qguestions ‘

Rule of 3 applies



MCQ different for each competition (AD6, AD5, AST, AST-SC)
The higher the level, the higher the MCQ difficulty

Examples from latest AD5 and AD6 exams

 Digital decade targets — which one is wrong?
* European Health Data Space, which one is wrong ?

* Which is not a priority of Strategic Compass

* CFSP Council vote

* Which country did not qualify for IPA assistance in 2022
First target for the EU climate law

Global Europe — two instruments that leverage private
investments

* Migration — which phrase is not correct

* Lisbon Treaty — which country was the last one to ratify it
e SDG goal number 2

* Who will issue digital euro

e gifts for eu staff members — what is right?
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MCQ - Advices

If you get access to the questions from previous

Advice 1 ‘ exams - Don’t study the questions — they will be
different

‘ Study the topic, particularly of those questions

Advice 2 !
that overlap topics

—> Mind-maps are the best tool to grasp all the

Advice 3
knowledge



,

S3 - Practice MCQ + Written S10 Eurostat+ + Staff regulations
(and similar)

511 Practice MCQ ' Written
S5 Practice MCQ + Written
Recapltulatlon

-
— TR TN

512 Recapltulatlon and some rest


https://european-union.europa.eu/institutions-law-budget/institutions-and-bodies/types-institutions-and-bodies_en
https://european-union.europa.eu/principles-countries-history/history-eu_en
https://elections.europa.eu/en/
https://elections.europa.eu/en/

SOURCES PUBLISHED in 2024 for internal competition AST3

e N RN

O
W R R O

. The European Union - Publications Office of the EU (europa.eu)

COM/AST3/2024

Recommended documentation

Computer-based Multiple-Choice Question pre-selection test
on knowledge of EU policies and institutions

Priorities 2019-2024 - European Commission {europa.eu) (search political guidelines bottom
page) 063d44e9-04ed-4033-acf9-639ech187e87 en (europa.eu)
Commission work programme 2024 - European Commission (europa.eu)

The EU in 2023 - Publications Office of the EU (europa.eu)

Schengen - Publications Office of the EU (europa.eu) N Ot fu I Iy
Institutions, law, budget | European Union (europa.eu) u pd atEd a nd

Policy, law — decision-making process | European Union (europa.eu) nOt bESt
Types of institutions, bodies and agencies | European Union (europa.eu) formats but

In focus - What Europe does for me (europa.eu)

The ABC of EU law - Publications Office of the EU (europa.eu) ga‘!e U S SO m e

. A short guide to the EU (europa.eu) |d eas ;-
. The EU - what it is and what it does (europa.eu)

. Rights and obligations (11-26a) (europa.eu)

. Individual obligations {europa.eu)




The story of the von der Leyen Commission

EUROPE’S CHOICE

POLITICAL GUIDELINES
FOR THE NEXT EUROPEAN COMMISSION

2024-2029

Ursula von der Leyen
Candidate for the European Commission President

> Summary of VDL commission
+

» Comprehensive — political
programme

> All policies engulfed in the
priority by priority approach

»EEAS WEB



https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/story-von-der-leyen-commission_en
https://commission.europa.eu/priorities-2024-2029_en
https://www.eeas.europa.eu/_en

What is the Commission Work Prograi

Every year, the European Commission adopts a Work Program
It informs citizens how we will deliver on our political prierities

Timeline of the 2024 Work Programm

]
™~

2

no
o

> B

Q 11 July 2023: Executive Vice-President Sefovi¢ n

Chairs to discuss legislative programming for the

08 September 2023: President von der Leyen m
to discuss priorities for the State of the Union spi

13 September 2023: The President of the Eurog
to the European Parliament, setting out her politi

The President and Executive Vice-President for t
send a Letter of Intent to the President of the EL
outlining the specific measures the Commission i
kick-starts a dialogue with the Parliament and Cc

17 October 2023: The Commission adopts its V
the European Parliament and to the other institul

15 November 2023: Presentation of the Work
following the adoption

Explaining the

COMMISSION
WORK"
PROGRAMME

What is the Commission work programme?

Every year, the Commission adopts its annual work programme setting out the list of the most important
new policy and legislative initiatives it will take in the year ahead.

The work programme is a key vehicle to deliver on commitments outlined in the Political Guidelines and the mission
letters sent by President von der Leyen to each College Member.

Following its adoption, the work programme is presented to the European Parliament Plenary and subseqguently to the
General Affairs Council.

0n the basis of the Commission work programme and priorities put forward by the other institutions, the Commission,
the European Parliament and the Council establish a Joint Declaration on the EU’s legislative priorities for 2025 and Joint
Conclusions on priorities for the term.

Simplifying rules and effective implementation

To become more prosperous, competitive and resilient, EU citizens and businesses must be protected from unfair
competition, obstacles to accessing capital, high energy costs and the imminent danger of climate change. One of
the main priorities for the Commission is to address these challenges, including by making our rules simpler and
mare effective.

Some key initiatives for simplification

This work programme presents a first set of Omnibus proposals that simplify various pieces of legislation, alongside
a record number of initiatives with a strong simplification dimension. They will contribute to achieving the goal of
reducing administrative burdens by at least 25%, and at least 35% for small- and medium-sized enterprises (SMEs).

A first series of Omnibus packages will be on sustainability, and on investment simplification. These will be followed
by another emnibus package, including on small mid-caps and removal of paper requirernents, a Digital package and
a Common Agricultural Pelicy simplification package.

Other examples of key initiatives with significant simplification dimension:

®m Industrial Decarbonisation Accelerator act
m Review of the Securitisation Framework

' Symplification and implementation are key priorities of the Commission. These are only a few examples on the new initiatives. To see the full picture,
please refer to the section below where simplification efforts hawe been highlighted in blue.

> Updated

> Good recapitulation

> To be used to
complete the notes
and diagrams


https://commission.europa.eu/strategy-and-policy/strategy-documents/commission-work-programme/commission-work-programme-2024_en
https://commission.europa.eu/document/download/537a45af-ad64-494c-a165-6410b10657b0_en?filename=CWP_2025_explained_en.pdf

The EU in 2024

General Report
on the activities of the
European Union

> Already on our scope - should be covered by VDL recapitulation.
» Comprehensive — plenty of policies touched

> Overlap with other references


https://op.europa.eu/webpub/com/general-report-2024/en/

Get involved in law-making

The Commission’s better regulation agenda allows individuals, businesses,
stakeholders, national authorities and other organisations to contribute to EU

HOW EU pOI|Cy iS deCided policymaking. You can have your say through

« public consultations (questionnaires) published on the Have your say portal

« the European citizen’s initiative that allows one million individuals residing in one
quarter of the member countries to invite the Commission to propose legislation

EU decision-making process

« SINAPSE e-communities that allows experts to share knowledge across the EU

« the Conference on the Future of Europe

Participate,_interact, vote.

» Comprehensive — covered in other references

> Overlap with the Treaties
> Check if something is missing from your notes (SINAPSE)


https://european-union.europa.eu/institutions-law-budget/law/how-eu-policy-decided_en

Types of institutions and bodies

Set-up and location

The European Union’s institutional set-up is unique and its decision-making
system is constantly evolving. The 7 European institutions, 7 EU bodies and over
30 decentralised agencies are spread across the EU. They work together to
address the common interests of the EU and European people.

In terms of administration, there are a further 20 EU agencies and organisations
which carry out specific legal functions and 4 interinstitutional services which
support the institutions.

»Comprehensive

> Overlap with the
Treaties

> Check if something
IS missing from
your notes


https://european-union.europa.eu/institutions-law-budget/institutions-and-bodies/types-institutions-and-bodies_en

»Comprehensive —
plenty of policies
touched

> Already on our
scope

> Overlap with other
references



https://op.europa.eu/en/publication-detail/-/publication/2c30cce5-3660-11ee-bbbf-01aa75ed71a1

Values of the
European Union

Equality & abourt aqual nghts for
all citizens before the law. The:
HUMAN DIGNITY Freedom of movement ghves prrciple of equality bebween
citiere the right to move and wamen and men underpins 2ll
Human digrity is invialable. : ] EU policies and b the bass for
It muet be pegnected and i ELropean imegration
protecied, |t is natonly 2 respect for privabe lifs, frmedom
fundamental right in itsef but of thought, refigion, assembly,
aleo constitunes the: real bass of expresson and information ane
furdamental rights peotected

THE EUROPEAN UNION

> Recapitulation
» Overlap with policies and data seen

» Check if something is missing from your T A o | B
notes (figures?

Thes= cover the right to: be
free feorn any discrimination,
founded on representate voluntarily and democratically
demooracy, incuding the right agread by the B Member

the right to the protection of
personal data and the right o
tostand as & candidae and States.

SCOESS 10 jUstice.


https://op.europa.eu/en/publication-detail/-/publication/ba2a3216-b10d-11ea-bb7a-01aa75ed71a1/language-en?WT.mc_id=Selectedpublications&WT.ria_c=41957&WT.ria_f=7147&WT.ria_ev=search&WT.URL=https%3A%2F%2Fop.europa.eu%2Fen%2Fweb%2Fgeneral-publications%2Fhow-the-eu-works

TITLE NI

RIGHTS AMD OBLIGATIONS OF OFFICIALS

Article 11

Article 11a

Article 12

Article 123

Article 120

Article 13

Article 15

Article 16

Article 17

Article 17a

Article 18

Article 15

Article 20

arthcte 21

arthcle 21a

arthcle 228

arthcle 220

arthcle 25

articles 24

artcle 2495

artcle 2<Hn

artcle 25

artcle 26

artcle 26a

<+

> These 2 topics come from previous
competitions

> List of Articles
> Check the tests available

Individual obligations

As a member of staff, you are subject to rules in the exercise of your duties. These rules can
also have implications for your private life and are designed to maintain the Commission’s
independence and credibility.

Training in e-learning

Register for the_interactive ethics e-learning_course: all the areas of the Staff Regulations that staff
member should know (illustrated by numerous informative scenarios which show how to go about resoclving
ethics issues).

Staff conduct rules

The rules are notably set out in the title II of Staff Regulations (rights and obligations of officials) and the

Code of good administrative behaviour.

You are obliged to request authorisations or provide notifications in various situations (for example in
cases of conflicts of interest, gifts, external activities, spouse's employment, publications or speeches on EU-
related matters). This must be done on your own initiative.


https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01962R0031-20250101
https://myintracomm.ec.europa.eu/staff/en/staff-conduct/individual-obligations/Pages/index.aspx

Two new webpages were published on these topics: Private-law bodies - Commission participation and Clearing_Houses.

Sometimes the question arises whether it would be useful for the Commission to participate in a specific private-law body, such as hold shares in it or
have officials represent the Institution as members in its decision-making organs (management board, general assembly, etc.). In this respect, it must
be noted that such participations raise several risks, such as possible conflicts of interest, the risk to the Commission's image and the possible misuse of
financial procedures.

That's why the Commission normally does not participate in private-law bodies. Only exceptional cases may be authorised by the Commission as a
derogation. There must be an outstanding interest for the Commission to do so and there must be no possibility to achieve the objectives pursued by
other means of co-operation. The corporate website contains the Commission's guidelines laying down the rules to be followed in such cases. It also
contains the inventory of the private-law bodies in which the Commission participates.

As regards the procedure, the Commission department concerned must prepare a decision to be adopted by the College, which must take into account
the nature and objectives of the body in question and the criteria listed in the guidelines. It must then launch an inter-service consultation which must
iInclude the SG, the SJ and DG BUDG (and in certain cases DG HR). The Commission decision is adopted by written procedure, except if the SG, SJ, DG
BUDG or DG HR did not issue a favourable opinion; in the latter case, it has to be submitted to the College by oral procedure.

Concerning engagement by officials and Cabinet members with Belarus, China, Russia, Switzerland, the United Kingdom and the United States, the SG
has put in place Clearing House mechanisms. Cabinets and Services are invited to reach out to the respective ‘clearing house’ entity via the functional
mailboxes provided, in a timely manner for planned initiatives, bilateral contacts and relevant lines to take.


https://eceuropaeu.sharepoint.com/sites/announcements/SitePages/New-pages-on-Commission-participation-in-private-law-bodies-and-on-how-to-handle-contacts-with-representati.aspx

Don’t forget — check this too
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https://european-union.europa.eu/institutions-law-budget/european-elections-2024_en
https://www.who.int/data/gho/data/themes/world-health-statistics
https://www.who.int/data/gho/data/themes/world-health-statistics

After other internals - don’t forget — check these too
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https://www.consilium.europa.eu/media/ny3j24sm/much-more-than-a-market-report-by-enrico-letta.pdf
https://commission.europa.eu/document/download/5bb2881f-9e29-42f2-8b77-8739b19d047c_en?filename=2024_Niinisto-report_Book_VF.pdf
https://commission.europa.eu/topics/eu-competitiveness/draghi-report_en

What can YSE do tor you:

We have a revamped training for MCQ on EU + Written Test

+ 1200 questions for the MCQ test on knowledge on the EU and its institutions

Each MCQ questions contains feedback-further information.
Written tests for practice with key notes provided for their solution
Compilation of study materials

Pre-examination orientation session (date to be confirmed,10 days, aprox,
before the exam) (online (via zoom), session will be recorded)

Videos and materials will be accessible for one year

Discount for partner entities

Find it here



https://ya-semos-europeos-s-school.teachable.com/purchase?product_id=6355051

Free webinars and materials
*Internal competition MCQ
*CBT trainings and Competition
(CBT+MCQ+Case) (in English)
*Training and Workshops for FRSTQ and
Written test
*All info about internal competition trainings
*Internal competition Written workshop v,

YASEMOSEUROPEOS.COM


https://ya-semos-europeos-s-school.teachable.com/purchase?product_id=6355051
https://forms.gle/m5vrESDPvsGoaqoC7
https://forms.gle/m5vrESDPvsGoaqoC7
https://docs.google.com/forms/d/e/1FAIpQLSeC0MzYBcJp7qpP4One7Kg0uIdqG16oY8w_05nhnFKVquLhOQ/viewform
https://linktr.ee/yasemoseuropeos
https://linktr.ee/yasemoseuropeos
https://docs.google.com/forms/d/e/1FAIpQLSfQQi7M3WKcLhtuoo2kBEtyQuabA30m3Q83FR3PdjhtGLP4lw/viewform
https://checkout.teachable.com/secure/1600779/checkout/order_k8bwlqrn
https://linktr.ee/yasemoseuropeos

TELEGRAM channel (EN/ES): and WhatsApp
channel (EN/ES) to keep you updated on vacancies,
new competitions and all kinds of useful
information for you.
Also in our social media :

* |nstagram
* LinkedIn

* Facebook
* YouTube (don’t forget to subscribe and click on «like» ).

YASEMOSEUROPEOS.COM



https://t.me/yasemoseuropeos
https://whatsapp.com/channel/0029VafTHIQ84OmCTzPR6m1T
https://whatsapp.com/channel/0029VafTHIQ84OmCTzPR6m1T
https://www.instagram.com/yasemoseuropeos/
https://www.linkedin.com/company/ya-semos-europeos/?viewAsMember=true
https://www.facebook.com/yasemoseuropeos/
https://www.youtube.com/channel/UC4uWnV1tHZPJqAJPwbfdsZw
https://linktr.ee/yasemoseuropeos

REMEMBER - this is a fantastic
presentation and ppt, the trainer is
very charming and nice ©, but it

doesn’t replace that you have to

read the instructions




YASEMOSEUROPEOS.COM



http://www.yasemoseuropeos.com/
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