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Our webinar recording _and training offer can be found here



https://youtu.be/50zWNOdJK-c
https://ya-semos-europeos-s-school.teachable.com/p/yse-ad7-epso-2025112312121113121

Key items and conditions for all

A candidate must:
(1) be anational of one of the Member States of the EU and enjoy full rights as a citizen;
(2) have fulfilled anv obligations imposed on them by the laws concering military service; and

(3) meet the character requirements for the duties concerned.

3.2. Specific conditions — languages

A candidate must have knowledge of at least two official EU languages, as provided for in Section 4.2.




Conditions

4.2. Languages used in this competition PraCtiCE With the Ianguages tO see What fitS yOU

(a)

(b)

(c)
(d)

(e)

The Staff Regulations (1) stipulate that an official may only be appointed on condition that they produce evidence of a thorough
knowledge of one of the EU languages and a satisfactory knowledge of another EU language to the extent necessary for the
performance of their duties.

Therefore, 1n this competition, a candidate must have a thorough knowledge (minimum C1 level) of at least one of the 24 official
EU languages and a satisfactory knowledge (minimum B2 level) of a different language to be chosen among the remaimning
23 official EU languages. The minimum levels indicated here apply to each linguistic ability (listeming, reading. spoken
interaction, spoken production, and writing) requested in the application form. These abilities reflect those of the Common

European Framework of Reference for Languages (%).
For ease of reference. those languages will be referred to as ‘language 17 and ‘language 2.

The languages will be used in different phases of the competition as indicated in Table 1.
Table 1

Competition phase Tests Language

A pplication — Any of the 24 official EU languages

Testing R easoning tests Language 1

[Field-related MCQ test

EUFTE

Candidates will have to indicate their choice of test languages in their application form.






Am | eligible?

)| Have completed nrversity-level studies of at least three years, attested by a diploma, and have a mininmim of seven years
of relevant protessional expertence as defined i pomnt 3.3(c), acquired after the date of the fial dectsion to award that
diploma. Of the total required years of protessional experience, a minimum of four years must consist of professional
experience 1n the feld of audit (see Annex I),




Am | eligible?

(11) Have completed university-level studies of at least four vears, attested by a diploma, and have a minimum of six years of
relevant protessional experience as defined in point 3.3(c), acquired after the date of the final decision to award that diploma.

O the total required years of professional experience, a minimum of four years must consist of professional experience in
the field of audit




Am | eligible?

(1) Have complete univesiy-{eve sudes of f last v years, atste y a
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(c) The professional experience will be considered relevant (see also Section 2.3, particularly point 2.3(1)(e), of the General rules) if
it consists of one or more of the following:

. (1) Experience in the field of audit (see Annex II):;
e x p e rl e n c e = (11) Performing accounting or managing financial resources, including budgeting processes;

-
point 3.3(c) MR

(1v) Performing internal-control design or assessment; implementing anti-fraud measures, performing fraud prevention or fraud
investigation; performing risk management;

General

(v) Carrying out banking, financial analysis, or investment-management activities;
(vi) Conducting statistical analysis, actuarial assessments, mathematical modelling, or data analytics;

(vii) Experience in one or more of the following IT areas: strategy and governance, compliance, regulatory framework,
infrastructure and operations, artificial intelligence, application development, cybersecurity, and data or information
management;

(viii) Performing taxation- or customs-related tasks;

(ix) Designing, managing, implementing, overseeing, or evaluating projects or programmes funded via national, EU or
international financial institutions and organisations (e.g. World Bank, UN, OECD) in areas such as:

(1) agriculture, rural development, fisheries, environment, climate, consumer health, food industry;

(2) transport, energy, public policies, regional and territorial development, education, employment, social inclusion,
tourism;

(3) external actions, justice, home affairs and security policy, defence policy;

(4) finance, banking, trade, taxation, research and innovation, financial instruments, public sector governance, budgetary
management and regulation;

(x) Providing consulting services within the remit of the activities referred to above;

(x1) Practising law.



ANNEXII

TYPICAL DUTIES

The duties outlined below largely reflect those typically associated with roles in audit in both private and public contexts.
1. Contribute to strategic and annual audit planning, including the identification, assessment, and prioritisation of audit topics based
on risk analysis and organisational objectives.

2. Execute internal or external audits in accordance with applicable professional standards and internal methodologies, covering
compliance, performance (value for money), and financial aspects. This includes one or several of the following steps:

 the more duties

(a) developing risk-based audit plans and methodologies;

yo u h a ve (b) performing audit procedures;
o (c) collecting, verifying, and analysing complex data and information using digital and analytical tools;
fulfilled the

(d) maintaining comprehensive and relevant audit documentation;

bEtte r (e) drawing sound conclusions and formulating well-founded findings and recommendations;

* Board will

decide on how
4. Assess the effectiveness, efficiency, and economy of the auditee’s financial management, risk management, governance, and

ma ny d ut i es are internal control systems.

5. Drafting and presenting audit reports, opinions, and recommendations to management and stakeholders.
needed to count g and presenting audit reports, op :

(f) following-up on the findings and recommendations and monitoring the implementation of recommended actions.

1 oocy 6. Lead and coordinate audit assignments, allocating and coordinating tasks, guiding and supervising team members and assessing
0 their performance, monitoring the time budget and ensuring the quality and consistency of work.

¢ YO Uuad I I n EEd 4 7. Develop and improve audit methodology, tools, and knowledge management.

yea rs (at Iea St) 8. Participate in quality assurance and peer reviev assignments in compliance with international professional audit standards.

End of ANNEX II, click here to return to main text




How to provide evidence of our experience

2.3. Professional experience

(1) To be taken into account, professional experience must meet the following general conditions:
(a) 1t must be acquired after obtaining the required minimum educational qualification indicated in the notice of competition;
(b) it must constitute genuine and effective work:
(c) it has to be remunerated;

(d) it must involve a professional relationship, 1.e. being part of an organisational structure or supplying a service;

(1) 1if more than 75 % of tasks are relevant, the whole period of professional experience will be considered relevant:

(11) if more than 50 % but less than or equal to 75 % of tasks are relevant, the given period of professional experience will
be counted at the rate of 75 %:

(111) 1if 25-50 % of tasks are relevant, the given period of professional experience will be counted at the rate of 50 %:

(iv) if less than 25 % of tasks are relevant, the given period of professional experience will not be taken into account.



How to provide evidence of our experience

(6) All perlods of professional activity must be covere by originals or certified copies of the following documents:

2] documents from former and/or current employer(s): employme

and/or first and last pay slips. These documents should indicate the nature, level, as well as a detailed description of duties

t contract(s) Indicating the start and end dates of employment

performed, and they should bear an official header and stamp of the employer, and the name and signature of the person in

(b) for non-salaried work, e.g. self-employed/liberal professions: invoices or order forms detailing the work performed or any

other relevant official supporting documents specifying the nature and period of the duties performed or services rendered;




How to provide evidence of our experience

More Details

Main activities and responsibiities
Occupation § ¢ magmn -« B I EETETEZ EEEZE L0 B O
Instructions

A 20MB file size restriction applies to EACH file you wish to attach to your work experience details.
Allowed file formats are PNG, JPG, and PDF.

*Qccupation or position held

Describe all your work experiences. You can also include unpaid work, volunteering, internships, apprenticeships, freelancing and other activities. Fill in

as much information as you can.
Describe your tasks and responsibilities (e.g. computer maintenance, relations with suppliers, coaching a junior ice hockey team).

Employer
Business or sector
- Mane - o
Add the name of your employer ( e.g. a company, institution or organisation).
Diepartment
l"Cib,l * Country
’ Crrganisation email Link to file or video
Please select the country from the list. The list contains countries and {empty) E]
territories. It is not limited to countries formally recognised by the EU.
Organisation website Add links to relevant videos that showcase your achievements.

Address Details

*Address line 1
Add a website address relevant for this work experience, =.g. of your
employer, organisation or a project you waorked on.

Dates
Address line 2 L .
DDA Y -] DDIMMI Y Y -
If you do not remember the exact date you can choose the first working Ongoing experienca
*Postal code day of the month.

Required information  Occupation or posltion held | City | Country  Addresslinei  Postsl cods | Fromdate | To date ‘




Time to register at the Single candidate portal

please, read the Instructions

Single Candidate Portal

From January 2025, candidates must apply to open competitions organised by EPSO via the new Single Candidate Portal (also referred to as
Portal). The first competition to use this new approach is the competition for administrators in the field of taxation, published by EPSO on 17
January 2025.

The Single Candidate Portal will replace the current EPS0 Accounts for applications to open competitions. By introducing the Single Candidate
Portal, EPSO wishes to provide candidates with a smoother application experience. The application process will be faster and more efficient,
allowing candidates to, for instance, reuse information provided in previous applications.

The new application system is not applicable to all EPSO selection procedures yet. For instance, in the case of selection procedures for
contract staff, applicants must still submit their application via the EPS0 Account until further notice. Moreover, in the case of open
competitions published by EPSO until 31 December 2024, EPSO will continue to publish the relevant correspondence in the candidates’
EPSO Accounts.

Important steps to follow before you can submit your application:

1.Create an external EU Login Account if you don't have one yet. The EU Login is essential to access the Portal.
2 MNavigate through and become familiar with the Single Candidate Portal.

3.Complete your profile and set-up your CV in the Single Candidate Portal.

4 Apply for a competition by the deadline in the notice of competition.

5 Communicate with EPS0 using the Single Candidate Portal.

By clicking on the sections below, candidates will receive very important information about the new Single Candidate Portal, as well as detailed
instructions on how to apply via the Portal.

IMPORTANT INFORMATION:

You must not use any third-party sign-in option like the elD,
Facebook or Google to create your EU Login account and
Single Candidate Portal profile because you will eventually
lose access to the account containing your application/s and
risk not creating a valid account or to fail to reach the status
of candidate in this competition (for detailed information
please see How to create an EU LOGIN account).

Are you currently working for the EU institutions or bodies?
If s0, then you already have a corporate (internal) EU LOGIN.
There are two important situations for you to consider:

1. You have a permanent contract as an EU official: in that
case, you must use your current corporaie (internal) EU
LOGIN for your application via the Single Candidate Fortal.

2. You have a temporary contract as EU staff: in that case, you
must create a new EU LOGIN, using a private e-mail
address.

You should also use a personal computer, otherwise, your
professional computer will use your corporate (internal) EU
LOGIN by default.

For instructions on how to set up authentication factors for
your external EU LOGIN account, please read Can | register
the same mobile phone for two different EU LOGIN
accounts?

Candidates with a temporary contract must not use their
corporate EU Login because they might eventually lose access



https://eu-careers.europa.eu/en/single-candidate-portal-new-online-portal-your-applications

Competition(s)

Home » Competitions

W Al competitions

Published Competitions

# Apply here

EPSOIADI425125 - 1 - Project management in the building sector (AD7)

EPSOIAD/425/25 - 1 (ADT) - Deadline DaterTime: 17/10/2025 12:00:00 CET - Insfitufions: European Commission, European Commites of the Regions, Cou
Parliament, Court

¢ Apply here

EPSOIAD/425/25- 4 - Heating, ventilation and air conditioning (HVAC) engineering and project managem

EPSQIAD/425/25 - 4 (ADT) - Deadling DaterTime: 17/10/2025 12:00:00 CET - Institufions: (ECA) European Court of Auditors, (EEAS) European Extemnal Ack
and Social Co

# Apply here

EPSOIADI425125 -2- Architecture and project management (AD7)

EPSOIAD/425/25 -2 (AD7) - Deadline DatefTime: 17M0/2025 12:00:00 CET - Institutions: European Pariiament, European Commission, European Committe
Auditors, (EE

Home » MyCV

Quick links

Sysper eCV data &
If you need to refer to your
existing eCV' data in Sysper,...

Work Experience

Add Work Experience

Education & Training

Add Education & Training

Language Skills

Add Language Skills

Single

can

ate

portal
please, read

= the
instructions)
[We insist]

to Sysper eCV allows
you to easily copy and
paste your past
experiences for your
new My CV.

a Under My CV, access e Records that are

outside Sysper Career
history must be
evidenced through
supporting documents.

= - European |
Commission


https://eu-careers.europa.eu/en/single-candidate-portal-new-online-portal-your-applications
https://eu-careers.europa.eu/en/single-candidate-portal-new-online-portal-your-applications
https://eu-careers.europa.eu/en/single-candidate-portal-new-online-portal-your-applications

Application (easy if you read the instructions)

Form Sections EPSO/AD/428/26 — Administrators (AD 7) in the field of audit

Eligibility EPSOQ/AD/M28/26 (ADT) - Deadline Date/Time: 19/05/2026 12:00:00 CET - Institutions: European Parliament,
? European Commission, Council of the European Union, Court of Justice, (ECA) European Court of Au

Registration Data

& .
My CV Required

Eligibility:

| fulfil the general admission conditions:

Motivation & Strengths

Declaration

*1 am a national of a Member State of the European Union (or of a country explicitly specified in the Notice of
Competition or Call for an expression of Interest)

*1 enjoy my full rights as a citizen
*| have fulfilled any obligations imposed by the applicable laws concerning military service
*| meet the character requirements for the duties involved

| fulfil the specific admission conditions

*| meet the minimum requirements concerning Qualifications as specified in the Notice of Competition/Call
for expression of interest (if applicable)

* | meet the requirements concerning Professional experience as specified in the Notice of Competition/Call
for expression of interest (if applicable)

*| meet the language requirements as mentioned in the Notice of Competition/Call for expression of interest

Registration Data:



Application

mpetitions « Contact us

Registration Data

* Indicates required

? My CV Link Guidance @

Motivation & Strengths Following the link below will allow you to view and update information relating to your CV data (Work x
experience, Languages and Education details).

Declaration
The link will open in a separate tab in your browser, please do NOT close this tab, as your application

progress so far will be lost.

On submission of this application, a snapshot of the data contained in your "My CV" area of this portal will
be attached to your application for review.

CV part is in your profile,
you need to fill in all the
details for this

ComPEtition there- Link to Competition information @

Please follow this link to see information regarding this competition *

My CV Portal Link

hitps:/leu-careers.europa.eu/en/job-opportunities/french-language-fr-lawyer-linguists



Application — don’t forget

You can edit your application until the day of submission/end
period of application [NOON - 19/5/2026]

Check the status of your application- It should be confirmed by
the deadline. If you reopen it , you have to confirm again

After the application period, you CAN’T TOUCH your application,
only submit&upload your documents [ until 30/9/2026]

Any reflected working experience needs to have an associated
evidence to be taken into account



Evaluation tor each fielc

Tests No of questions Pass scores

[Verbal reasoning test 20 questions 10,20

Mumerical reasoning test 10 questions Combined pass score for

umerical and abstract
A bstract reasoning test 10 questions reasoning tests: 10/20

(1) The field-related MCQ test will be specific to the field chosen by the candidate. It will be organised as indicated m Table 4.
Iable 4

Test Language No of questions Duration Scoring h’ass score

Field-related MCQ test [ anguage 2 30 questions 40 minutes 0to 30 15/30

Test Language Duration Scoring Pass score

EUFTE Language 2 40 minutes 0to 10 [5/10

'YASEMOSEUROPEOS.COM



https://linktr.ee/yasemoseuropeos

YASEMOSEUROPEOS.COM

Evaluation

Reserve list [interviews
for the by the

interviews Institution

interested

Upload of

AT, documents

R Until 30th Q2 2026 —before
Until 19" May | | september2026 || summer break L= e ltbAD (eI
(noon) (noon) (depends on the calculation)

new platform

\_ availability) )

Candidates receive time-sensitive information in their candidate accounts. They should check their candidate account at least

every 3 calendar days to keep track of their progress during the competition and to avoid missing a deadline.
If a candidate cannot check their candidate account due to a technical problem on the part of EPSO, they must notify EPSO _

immediately via the online contact form (%).



https://linktr.ee/yasemoseuropeos

Selection and recruitment process — step by step
(EPS0 is responsible for steps 14, steps 585 are the sole responsibility of the recruiting services of the EU institutions)

*The sequence of steps 2 and 3 may be reversed, in line

*Upload supporting documents Interview

+ Submit diplomas/
ceriificates by 30/09/2026

« Successful candidates are placed on [ . Shorilisted candidates are invited for | « If selected, you will receive a job offer
a reserve list an interview

See how to upload your documents

Welcome 1o the
EU institutions!

 EPSO timeline can be misleading
* The sequence of steps 2 and 3 may be reversed, in line

with EPSO's operational needs. Any such changes will be
communicated by EPSO in due time.




4
N ,/

YASEMOSEUROPEOS.COM



https://linktr.ee/yasemoseuropeos

Exams very likely will take place in 1 day

Tests No of questions Pass scores

Verbal reasoning test 20 questions 10/20

MNumerical reasoning test 10 questions ICombined pass score for

umerical and abstract
A bstract reasoning test 10 guestions reasoning tests: 10/20

(1)  The field-related MCQ) test will be specific to the field chosen by the candidate. It will be organised as indicated in Table 4.
Table 4

Test Language No of questions Duration Scoring tl‘ass score

[Field-related MCQ) test L anguage 2 30 questions 40 minutes 0 to 30 15/30

Test Language Duration Scoring [Pass score

Written test [Language 2 40 minutes 0to 10 5/10




Reasoning

Tests Language No of questions Duration Scoring Pass scores

Verbal reasoning test  [Language | 20 questions 35 minutes 0 to 20

Numerical reasoning test 10 questions 20 mimutes (to 10 Combined pazs score for
numerical and abstract

reasoning tests: 1020

Abstract reasoning test 10 questions 10 minutes (0 to 10

Verbal reasoning -> don’t get overconfident
Worst enemy -> Panic & Getting nervous

Check our youtube channel for examples



https://linktr.ee/yasemoseuropeos
https://www.youtube.com/playlist?list=PLfiZF5fW24Lt7JOYEENSDF8__hhKgddOt
https://www.youtube.com/playlist?list=PLfiZF5fW24Lt7JOYEENSDF8__hhKgddOt

(d) EUFTE

(1) The EUFTE is aimed at assessing a candidate’s written communication skills. It will be organised as indicated in Table 4.

Table 4

Test Language Duration Scoring Pass score

same file(s) for all

YASEMOSEUROP;OS.COM EUFTE LﬁIlgllﬂgE 2

(1) Candidates will be required to respond to the test assignment(s) based on the documentation related to EU matters. The
documentation will be made available on the EPSO website ahead of the test date. Candidates will receive the same

(1i1) The EUFTE is neither a language test nor a test of factual knowledge. The assessment will be based on the specific anchors

published on the EPSO website C).

Candidates will be assessed based on the specific ‘anchors’ listed below. (‘Anchors’ refer to the
elements considered by test markers (i.e., assessors) when evaluating a given competency.)
1. Structures written communication with a logical flow of ideas.
2. Writes concisely, avoiding unnecessary words and sentences.
3. Presents subject matter in a clear and understandable way.
4. Adapts and tailors writing to suit the intended audience and purpose.
5. Uses the information provided effectively to address the assignment.



https://linktr.ee/yasemoseuropeos

*') Field-related MCQ test

'YASEMOSEUROPEOS.COM

(1) The field-related MCQ test will be organised as indicated in Table 3.

MCQ

Table 3
Test Language No of questions Duration
Field-related MCQ test Language 2 30 questions 40 minutes

Scoring

0 to 30

Pass
score

15/30

(1) To proceed to the next step in the competition (see Section 4.3.3), a candidate needs to:

— obtain at least a pass score of 15/30, and

—  be amongst the candidates who score the highest.



https://linktr.ee/yasemoseuropeos

ANNEXII

TYPICAL DUTIES

The duties outlined below largely reflect those typically associated with roles in audit in both private and public contexts.
1. Contribute to strategic and annual audit planning, including the identification, assessment, and prioritisation of audit topics based
on risk analysis and organisational objectives.

2. Execute internal or external audits in accordance with applicable professional standards and internal methodologies, covering
compliance, performance (value for money), and financial aspects. This includes one or several of the following steps:

(a) developing risk-based audit plans and methodologies;

(b) performing audit procedures;

(c) collecting, verifying, and analysing complex data and information using digital and analytical tools;
(d) maintaining comprehensive and relevant audit documentation;

(e) drawing sound conclusions and formulating well-founded findings and recommendations;

(f) following-up on the findings and recommendations and monitoring the implementation of recommended actions.

3. Carry out IT system audits.

4. Assess the effectiveness, efficiency, and economy of the auditee’s financial management, risk management, governance, and
internal control systems.

5. Drafting and presenting audit reports, opinions, and recommendations to management and stakeholders.

6. Lead and coordinate audit assignments, allocating and coordinating tasks, guiding and supervising team members and assessing
their performance, monitoring the time budget and ensuring the quality and consistency of work.

7. Develop and improve audit methodology, tools, and knowledge management.

8. Participate in quality assurance and peer review assignments in compliance with international professional audit standards.

End of ANNEX II, click here to return to main text



Some source materials

Expect practical knowledge on how to do things

> General procedures from ECA

> Professional Pronouncements | IFPP

> COMPLIANCE RISK MANAGEMENT

> Audit methodology for auditing financial instruments,
programming period 2021-2027

[all sources are free access]

Remember EPSO doesn’t publish an official list of items for the
exam. This competition engulfs very different backgrounds


https://methodology.eca.europa.eu/aware/GAP/Pages/default.aspx
https://methodology.eca.europa.eu/aware/GAP/Pages/default.aspx
https://www.issai.org/professional-pronouncements/
https://www.issai.org/professional-pronouncements/
https://www.coso.org/_files/ugd/3059fc_5f9c50e005034badb07f94e9712d9a56.pdf
https://www.coso.org/_files/ugd/3059fc_5f9c50e005034badb07f94e9712d9a56.pdf
https://www.fi-compass.eu/library/other/guidance/audit-methodology-auditing-financial-instruments-programming-period-2021
https://www.fi-compass.eu/library/other/guidance/audit-methodology-auditing-financial-instruments-programming-period-2021
https://www.fi-compass.eu/library/other/guidance/audit-methodology-auditing-financial-instruments-programming-period-2021
https://www.fi-compass.eu/library/other/guidance/audit-methodology-auditing-financial-instruments-programming-period-2021
https://www.fi-compass.eu/library/other/guidance/audit-methodology-auditing-financial-instruments-programming-period-2021

What can YSE do for you in the audit competition?

Our Work group

What’s included

. 4 live sessions (Zoom, recorded)

. Dates : May 6, May 20, Jun 3, Jun 17 —19:30 CET

. 1 pre-exam session (Zoom, recorded)Date to be confirmed (depending on EPSO document release)
L4 Practice materials in English:

. 4 Reasoning Tests (verbal, numerical, abstract)

. 3 written exercises (EUFTE)

. 4 Field-related MCQ tests with feedback on each question

. 2 full mock exams

28 Limited study group

&% Access to recordings and materials for 1 year

s Access to exercises opens after the first session

. Approach
. This is not just about doing more exercises.It’s about preparing in line with how the competition

actually works:— how to avoid failing reasoning— how to approach field-related MCQs properly— how
to structure and deliver the written test

. Fee: 425 € - Detailed info & registration

. Discounts policy

. Cancellation policy



https://ya-semos-europeos-s-school.teachable.com/p/yse-ad7-epso-2025112312121113121Direct
https://yasemoseuropeos.eu/discounts-policy
https://yasemoseuropeos.eu/discounts-policy
https://yasemoseuropeos.eu/cancellation-policy/
https://yasemoseuropeos.eu/cancellation-policy/
https://yasemoseuropeos.eu/cancellation-policy/

What can YSE do for you?

Free webinars and materials and trainings (lots of)
* All our trainings here
* Working group (2"Y) for Building and PM competition (in —progress
previous sessions were recorded)
* Reasoning tests (Verbal, Numerical, Abstract)— Self study course
« MCQ EU knowledge for AD5 generalist — Self study
 EUFTE — written test — Self study
* Working group for AD5 generalist
* More on internal competition trainings

32
18/07/2025


https://yasemoseuropeos.eu/courses-list/
https://yasemoseuropeos.eu/courses-list/
https://checkout.teachable.com/secure/1600779/checkout/order_s7mmk9yb
https://checkout.teachable.com/secure/1600779/checkout/order_s7mmk9yb
https://checkout.teachable.com/secure/1600779/checkout/order_s7mmk9yb
https://checkout.teachable.com/secure/1600779/checkout/order_s7mmk9yb
https://checkout.teachable.com/secure/1600779/checkout/order_s7mmk9yb
https://checkout.teachable.com/secure/1600779/checkout/order_s7mmk9yb
https://checkout.teachable.com/secure/1600779/checkout/order_s7mmk9yb
https://ya-semos-europeos-s-school.teachable.com/purchase?product_id=6306547
https://ya-semos-europeos-s-school.teachable.com/purchase?product_id=6306547
https://ya-semos-europeos-s-school.teachable.com/purchase?product_id=6306547
https://ya-semos-europeos-s-school.teachable.com/purchase?product_id=6306547
ya-semos-europeos-s-school.teachable.com/p/yse-generalists-selfmcq-20233122111111211
ya-semos-europeos-s-school.teachable.com/p/yse-generalists-selfmcq-20233122111111211
ya-semos-europeos-s-school.teachable.com/p/yse-generalists-selfmcq-20233122111111211
ya-semos-europeos-s-school.teachable.com/p/yse-generalists-selfmcq-20233122111111211
ya-semos-europeos-s-school.teachable.com/p/yse-epso-essay-20233121211521
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Follow YSE

TELEGRAM channel (EN/ES) and WhatsApp channel

(EN/ES) to keep you updated on vacancies, new
competitions and all kinds of useful information for
you. Also in our social media :

* Instagram

 LinkedIn

* Facebook

*YouTube (don’t forget to subscribe and click on «like» ).
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https://t.me/yasemoseuropeos
https://t.me/yasemoseuropeos
https://whatsapp.com/channel/0029VafTHIQ84OmCTzPR6m1T
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https://www.youtube.com/channel/UC4uWnV1tHZPJqAJPwbfdsZw
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Reminder -

The
notice is the only valid document of reference




6. INFORMATION ON PLACE OF EMPLOYMENT UPON RECRUITMENT IN LUXEMBOURG AND ON TRANSFERS

(a) Successful candidates on the reserve list will be recruited as probationer officials to posts based in Luxembourg.

(b) Article 29(1)(a)(1) and (b) of the Staff Regulations provide that, at any time in their career, officials may apply for a transfer within
the same EU institution or agency or to another EU institution or agency.

However, candidates should note that, in the interests of the service:

(1) during an official’s first three years of service after starting work as a probationer official, a transfer to another EU institution
or agency that does not involve a change of place of employment will only be possible in exceptional, duly justified cases;

(1) during an official’s first four years of service after starting work as a probationer official, a transfer within the same EU
institution or agency or to another EU institution or agency that involves a change of place of employment will only be
possible in exceptional, duly justified cases.

(d) It should also be noted that any such transfer between EU institutions or agencies will be conditional upon the agreement of the
official’s original institution or agency and the institution or agency to which they wish to transfer.

() In order to be able to perform their duties under the best possible conditions, newly recruited officials must be given the
opportunity to integrate as effectively as possible into the culture and working environment of the place of employment and the
EU institution or agency that recruits them.

(f) Moreover, recruiting EU institutions or agencies invest resources in induction and training for new officials and in helping them to
integrate both at work and in the place of employment. It is thus necessary to ensure a certain degree of continuity and
predictability in the filling of posts by requiring newly recruited officials to complete a minimum period of service both in the
recruiting EU institution or agency and in their place of employment.
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